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 SUPERINTENDENT'S CONTRACT 
 
 
A School Committee may award a contract to a Superintendent of Schools or a School 
Business Administrator for a period not exceeding six years which may provide for the 
salary, fringe benefits and other conditions of employment, including, but not limited to, 
severance pay, relocation expenses, reimbursement for expenses incurred in the 
performance of duties or office, liability insurance, and leave for said Superintendent or 
business administrator.  Nothing in this section shall be construed to prevent a school 
committee from voting to employ a superintendent of schools who has completed three 
or more year’s service to serve at its discretion.  Amended by St.1947, c.597, s.1; 
St.1950, c.283; St.1953, c.372; St.1956, c.132, s.1; St.1972, c.464, s.1; St.1973, c.847, 
s.6; St.1988, c.153, s.2. 
 
Chapter 71, Section 41, M.G.L. 
 
 


